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101: LAW RELATING  TO LABOUR - MANAGEMENT RELATIONS
(Paper- I)

Time : 3 Hours] [Max. Marks : 100
Instructions to the candidates:

1) Answer any  five questions.
2) All questions carry equal marks.
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Q1) Discuss the mode of registration of Trade union and the matters for which the
rules of trade union shall provide to obtain the registration under the Trade
Union Act, 1926.

Q2) Why the passing of the Trade Unions Act, 1926 is known as an important
land-mark in the history of the Trade Union Movement in the country? Discuss
the salient features of Trade Unions Act, 1926.

Q3) Define the term ‘Standing Order’ and discuss the procedure for certification
and modification of standing orders under the Industrial Employment (Standing
Order) Act, 1946.

Q4) What is ‘Lay off’ under the Industrial Disputes Act, 1947? Distinguish between
lay off and  retrenchment.

Q5) State  and explain the provisions relating to strike? When strike and lock out is
illegal under the Industrial Disputes Act, 1947?

Q6) What is unfair labour practice under the Maharshtra Recognition of Trade
Unions and Prevention of Unfair Labour Practices Act, 1971? Explain the
procedure for dealing with complaints relating to unfair labour practices under
the Act?

P.T.O.
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Q7) What are the various conditions provided under The Bombay Industrial
Relations Act, 1946 to enter the name of a union  into the list of Approved
Unions?

Q8) Write short notes on any two of the following:

a) Protection of action taken in good faith under the Maharashtra Recognition
of Trade Unions and Prevention of Unfair Labour Practices Act, 1971.

b) Time limit for stages of conciliation proceeding under the Bombay
Industrial Relations Act 1946.

c) Definition of ‘Continuous service’ under the Industrial Disputes Act.

d) Duties of Industrial Court under The Maharashtra Recognition of Trade
Unions and prevention of Unfair Labour Practices Act, 1971.


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LAW RELATING  TO LABOUR - MANAGEMENT RELATIONS
(Paper- I)

(‘amR>r ê$nm§Va)

doi : 3 Vmg] [ EHy$U JwU : 100
gyMZm …- 1) H$moUVohr nmM àíZ gmoS>dm.

2) gd© àíZm§Zm g‘mZ JwU AmhoV.

PA-2631

à.à.à.à.à.1) ì¶dgm¶ g§K H$m¶Xm 1926 (Q>óS> ¶y{Z¶Z A°³Q> 1926) A§VJ©V ì¶dgm¶ g§K Zm|XUrH¥$V H$aÊ¶mÀ¶m
H$moUË¶m nÕVr AmhoV VgoM Zm|XUr à‘mUnÌ {‘idÊ¶mgmR>r ì¶dgm¶ g§KmÀ¶m {Z¶‘mdbrV H$moUVo
Cn~§Y A§V ŷ©V H$amdo bmJVrb?

à.à.à.à.à.2) XoemÀ¶m H$m‘Jma MidirÀ¶m B{Vhmgm‘Ü¶o ì¶dgm¶ g§K H$m¶Xm 1926 (Q>óS> ¶y{Z¶Z A°³Q>1926 )
g‘§V hmoUo AË¶§V ‘hËdnyU© KQ>Zm H$m g‘Obr OmVo? ì¶dgm¶ g§K H$m¶Xm 1926 Mr R>iH$ d¡{eï>o Z‘yX
H$am.

à.à.à.à.à.3) ñWm¶r AmXoe åhUOo H$m¶? ñWm¶r AmXoe à‘m{UV H$aUogmR>r d Ë¶m‘Ü¶o ~Xb H$aUogmR>r Am¡Úmo{JH$
amoOJma (ñWm¶r AmXoe) A{Y{Z¶‘ 1946 A§VJ©V Z‘yX Ho$boë¶m à{H«$¶o~m~V MMm© H$am.

à.à.à.à.à.4) Am¡Úmo{JH$ {ddmX H$m¶Xm 1947 A§VJ©V ‘H$m‘~§Xr’ åhUOo H$m¶? H$m‘~§Xr Am{U H$m‘Jma H$nmV
¶m‘Ü¶o ’$aH$ Z‘yX H$am.

à.à.à.à.à.5) g§nm ~m~V H$m¶Úm‘Ü¶o H$m¶ VaVyX Ho$bobr Amho? Am¡Úmo{JH$ {ddmX H$m¶ÚmZwgma g§n d Q>mio~§Xr H|$ìhm
~oH$m¶Xoera Agob?

à.à.à.à.à.6) H$m‘Jma g§KQ>ZmZm ‘mÝ¶Vm XoUmam Am{U AZw{MV H$m‘Jma àWm à{V~§Y H$m¶Xm 1971 (‘hmamḯ> [aH$J{ZeZ
Am°’$ Q>óS> ¶y{Z¶Z A±S> {àìhoÝeZ Am°’$$ AZ’o$Aa bo~a à°p³Q>gog A°³Q> 1971) Zwgma AZw{MV H$m‘Jma
àWm åhUOo H$m¶? g§~§{YV H$m¶Úm‘Õo AZw{MV H$m‘Jma àWm~m~VÀ¶m VH«$ma {ZdmaUm ~m~V Z‘yX
Ho$bobr à{H«$¶m ñnï> H$am.



4[5938]-11

à.à.à.à.à.7) ~m°å~o Am¡Úmo{JH$ g§~§Y A{Y{Z¶‘, 1946 Zwgma EImÚm H$m‘Jma g§Kmbm ‘mÝ¶Vmàmá H$m‘Jma g§KmÀ¶m
¶mXr‘Ü¶o Zmd XmIb H$aUogmR>r H$m¶ eVu nyU© H$amì¶m bmJVmV?

à.à.à.à.à.8) Imbrb n¡H$s H$moUË¶mhr XmoZ {df¶mda g§{já {Q>nUr {bhm.

A) H$m‘Jma g§KQ>ZmZm ‘mÝ¶Vm XoUmam Am{U AZw{MV H$m‘Jma àWm à{V~§Y H$m¶Xm 1971 (‘hmamï´>
[aH$J{ZeZ Am°’$ Q´>oS> ¶y{Z¶Z A±S> {àìhoÝeZ Am°’$ AZ’o$Aa bo~a à°p³Q>gog A°³Q>, 1971)
A§VJ©V gØmdZmnyd©H$ H$aÊ¶mV Amboë¶m H$madmB©bm g§ajU.

~) ‘w§~B© Am¡Úmo{JH$ g§~§Y A{Y{Z¶‘, 1946 Zwgma g‘oQ>mÀ¶m H$m¶©dmhrÀ¶m Q>ß¶mH$[aVm H$mb ‘¶m©Xm.

H$) Am¡Úmo{JH$ {ddmX H$m¶ÚmZwgma ‘gbJ ZmoH$ar’ Mr ì¶m»¶m.

S>) H$m‘Jma g§KQ>ZmZm ‘mÝ¶Vm XoUmam Am{U AZw{MV H$m‘Jma àWm à{V~§Y H$m¶Xm 1971 A§VJ©V
‘Am¡Úmo{JH$ Ý¶m¶mb¶’.


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102 : SOCIAL SECURITY LEGISLATION (Paper - II)

Time : 3 Hours] [Max. Marks : 100
Instructions to the candidates:

1) Answer any five questions.
2) All questions carry equal marks.

PA-861 [Total No. of Pages : 2
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Q1) Discuss the employer’s Liability & Non-Liability for compensation under the
Employee’s Compensation Act, 1923.

Q2) Explain the concept of Social Security. Explain the various statutory and
non-statutory Measures of social security prevalent in India.

Q3) Define “Maternity Benefit.” Discuss the provisions related to penalties for
non-compliance under the Maternity Benefit Act of 1961.

Q4) Elucidate the various benefits under the employee’s State Insurance Act, 1948.

Q5) What is Gratuity? What is the rate of gratuity payable to an employee under
the Payment of Gratuity Act, 1972?

Q6) Discuss the provisions related powers and functions of inspectors under the
Employees Provident Funds and Miscellaneous Provisions Act, 1952.

Q7) Discuss the objectives & salient features of the Bombay Labour Welfare Fund
Act, 1953.

Q8) Write short note (Any Two).
a) ‘Accident’ under the Employee’s Compensation Act, 1923.
b) Types of Disablement under the Workmen’s Compensation Act, 1923.
c) Protection against attachment under Employees Provident Funds and

Miscellaneous Provisions Act, 1952.


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102 : SOCIAL SECURITY LEGISLATION (Paper - II)

(‘amR>r ê$nm§Va)

doi : 3 Vmg] [ EHy$U JwU : 100

gyMZm …- 1) H$moUË¶mhr nmM àíZm§Mr CÎmao Xçm.
2) gd© àíZm§Zm g‘mZ JwU AgVmV.

PA-861

à.à.à.à.à.1) Eåßbm°B©O H$m°ånoÝgoeZ A°³Q>, 1923 A§VJ©V ZwH$gmZ ^anmB©gmR>r {Z¶moº$mMo CÎmaXm{¶Ëd Am{U
J¡a-CÎmaXm{¶Ëd ¶m§Mr MMm© H$am.

à.à.à.à.à.2) gm‘m{OH$ gwa{jVVm hr g§H$ënZm ñnï> H$am. ^maVmV àM{bV Agboë¶m gm‘m{OH$ gwajoÀ¶m {d{dY
d¡Ym{ZH$ Am{U J¡a-d¡Ym{ZH$ Cnm¶m§Mo ñnï>rH$aU XoUo.

à.à.à.à.à.3) ""‘mV¥Ëd bm^'' n[a^m{fV H$am. 1961 À¶m àgyVr bm^ H$m¶X²¶m§VJ©V nmbZ Z Ho$ë¶m~Ôb X§S>mer
g§~§{YV VaVwXtMr MMm© H$am.

à.à.à.à.à.4) H$‘©Mma² ¶m§À¶m amÁ¶ {d‘m H$m¶Xm, 1948 A§VJ©V {d{dY ’$m¶Xo ñnï> H$am.

à.à.à.à.à.5) J°«À¶wBQ>r åhUOo H$m¶? no‘|Q> Am°’$ J«°À¶wBQ>r A°³Q>, 1972 A§VJ©V H$‘©Mma² ¶mbm Xo¶ Agboë¶m J«°À¶wBQ>rMm
Xa {H$Vr Amho?

à.à.à.à.à.6) H$‘©Mmar ^{dî¶ {Zdm©h {ZYr d {d{dY VaVwXr A{Y{Z¶‘, 1952 AÝd¶o {ZarjH$m§Mo A{YH$ma d H$m¶}
¶m§À¶mer g§~§{YV VaVwXtMr MMm© H$aUo.

à.à.à.à.à.7) ‘w§~B© H$m‘Jma H$ë¶mU {ZYr H$m¶Xm, 1953 Mr CX²{Xï>o Am{U R>iH$ d¡{eîQ>ço ¶m§Mr MMm© H$am.

à.à.à.à.à.8) bhmZ ZmoQ> {bhm. (H$moUVohr XmoZ)

A) H$‘©Mmar ZwH$gmZ ^anmB© A{Y{Z¶‘, 1923 AÝd¶o "AnKmV'.

~) H$m‘Jma ZwH$gmZ ^anmB© H$m¶Xm, 1923 A§VJ©V An§JËdmMo àH$ma.

H$) H$‘©Mmar ̂ {dî¶ {Zdm©h {ZYr Am{U {d{dY VaVwXr H$m¶Xm, 1952 A§VJ©V g§b¾H$mnmgyZ g§ajU.


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103 : PRINCIPLES OF WAGE FIXATION AND THE LAW OF WAGES
(Paper - III)

Time : 3 Hours] [Max. Marks : 100
Instructions to the candidates :

1) Answer any five questions.
2) All questions carry equal marks.

PA-2603

Q1) Define ‘Wages’ and discuss the provisions relating to ‘Responsibility for
payment of wages’ and ‘Fixation of wage periods’ under the Payment of
Wages Act, 1936.

Q2) Examine the powers of ‘Inspectors’ under the Payment of Wages Act, 1936.

Q3) Write in detail the relevant provisions regarding ‘Claims’ under the Minimum
Wages Act, 1948.

Q4) Explain the provisions regarding ‘Exemptions and Exceptions’ under the
Minimum Wages Act, 1948.

Q5) Discuss in detail the concepts of ‘Available Surplus’, ‘Allocable Surplus’,
‘Set on’ and ‘Set off’ of allocable surplus provided under the Payment of
Bonus Act, 1965.

Q6) Explain the provisions regarding ‘Computation of gross profit’ and ‘Sums
deductible from gross profits’ under the Payment of Bonus Act, 1965.

SEAT No. :

P.T.O.
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Q7) Discuss the provisions relating to “Payment of Remuneration at equal Rates”
and “No discrimination while Recruiting the men and women” Under the
Equal Remuneration Act, 1976.

Q8) State the various provisions mentioned under the Equal Remuneration Act,
1976, for ‘Penalties and Offences’.





Q1) Define the term ‘Worker’ and discuss the provisions relating to ‘Working
Hours of Adults’ and ‘Employment of young persons’ under the Factories
Act, 1948.

Q2) Define the term ‘Shop’ and discuss the provisions regarding ‘Registration of
establishment’ under the Bombay Shops and Establishment Act, 1948.

Q3) Discuss the provisions relating to ‘Health and Safety’ under the Mines Act,
1952.

Q4) Explain the provisions regarding ‘Penalties’ under the Motor Transport Workers
Act, 1961.

Q5) Discuss the provisions regarding ‘Welfare and Health of Contract Labour’
under the Contract Labour (Regulation and Abolition) Act, 1970.

Q6) State the objectives of the Child Labour (Prohibition and Regulation) Act,
1986 and explain the provisions relating to ‘Conditions of Work of Children’
under this Act.

Total No. of Questions : 8]

[Total No. of Pages : 2
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Diploma in Labour Laws and Labour Welfare

LEGISLATION AFFECTING CONDITIONS OF WORK
(Paper - IV)

Time : 3 Hours] [Max. Marks : 100
Instructions to the candidates:

1) Answer any five questions.
2) All questions carry equal marks i.e. 20 marks each.

PA-2604
SEAT No. :
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Q7) Write a detail note on ‘Offences and Procedure for Trial’ under the Bonded
Labour System (Abolition) Act, 1976.

Q8) Write short notes on the following :

a) Annual leave with wages under the Factories Act, 1948.

b) The Inspecting staff under the Factories Act, 1948.


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